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Determinants of Job Satisfaction among Young Workers and the Moderating
Role of Inter-Regional Mobility

Min-Ho Kim** - Hyun-Kyung Lee***

Abstract
This study investigates the determinants of job satisfaction among young workers in Korea and examines how
these relationships vary with inter-regional labor mobility. Using data from the Korean Youth Panel Survey
(2007-2020) and applying an ordered panel logit model with random effects, the analysis categorizes labor
mobility into non-movers (metropolitan and non-metropolitan) and inter-regional movers, specifically
non-metropolitan out-migrants (those moving from non-metropolitan to metropolitan areas) and non-
metropolitan in-migrants (those moving from metropolitan to non-metropolitan areas). The results indicate
that wages, job content, working conditions, welfare benefits, interpersonal relations, career development, and
future prospects are positively associated with job satisfaction, with job content exerting the strongest effect
across all models. The moderation analysis reveals differences by direction of migration. For non-metropolitan
out-migrants, the association with job content is relatively stronger. For non-metropolitan in-migrants,
working conditions exhibit a comparatively stronger effect. Overall, the relative importance of specific job
attributes differs between migrant and non-migrant groups. These findings suggest that youth employment
policies should move beyond wage-centered approaches and instead emphasize improvements in job quality

and working conditions, particularly in non-metropolitan regions.
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Table 1. Variable Definitions

Category Description Prior Studies
B Y 2023) (in K
Dependent . . - - . . ae an‘d ang ( O- 3) (in Korean),
Variable Job Satisfaction Overall satisfaction with the current job Kim (2023) (in Korean),

among others

Hwang et al. (2022a) (in Korean),
Wage Level of wage compensation Woo etal. (2018) (in Korean),
among others

Hwang et al. (2022a) (in Korean),
Job Security Level of employment stability Woo etal. (2018) (in Korean),
among others

Bae and Yang (2023) (in Korean),

Job Content Quality of job tasks (major-related) Woo et al. (2018) (in Korean)

Choi et al. (2018) (in Korean),

Self-development Opportunities for self-development at work Woo et al. (2018) (in Korean)

Bae and Yang (2023) (in Korean),

Physical ki iti f th
ysical working conditions of the Zhang et al. (2023),

Independent ~ Work Environment

Variables office/workplace Kim et al. (2024)
Interpersonal Communication and interpersonal relationships Bae and Yang (2023) (in Korean),
Relationships with colleagues Woo et al. (2018) (in Korean)
. . Bae and Yang (2023) (in Korean),
Welfare Benefits Level of welfarei/vl;ir])(efllsz:rov1ded by the Kim et al. (2024),
P Woo et al. (2018) (in Korean)
B dy 2023) (in K
Degree to which the job is perceived as ae ar.l ang ]. (in Korean),
Career Prospects romisine creative and challenein Choi et al. (2018) (in Korean),
P & ’ ging Woo et al. (2018) (in Korean)
e Proximity and commuting distance to the Bae and Yang (2023) (in Korean),
Accessibility workplace Zhang et al. (2023),
P Woo etal. (2018) (in Korean),
Gender 0 =Male, 1 = Female
. 0 = High school or less, 1 = College, Bae an.d Yang (2023] (in Korean),
Education > . Kim (2023) (in Korean),
2 = University, 3 = Graduate school or above X
Hwang et al. (2022a) (in Korean),
Firm Size 0 = Small (1-49), 1 = Medium (50-99), Park and Jung (2019) (in Korean)
2 = Mid-large (100-999), 3 = Large (1,000+)
Control
Variables Bae and Yang (2023) (in Korean),
. . . Kim (2023) (in Korean),
Firm T =P 1 = Publ
frm Lype 0 = Private, ublic Hwang et al. (2022a) (in Korean),
Park and Jung (2019) (in Korean)
Financial Crisis 0 = Pre-2008 period, 1 = 2008 and afte
Minimum Wage Change 0 = Pre-2016 period, 1 = 2016 and after
0 = No mobility (non-metropolitan),
1 = Non-metropolitan — Non-metropolitan,
Moderating . 2 = Non-metropolitan — Metropolitan, Kim (2023) (in Korean),
b Mobility T
Variable Job Mobility Type 3 = Metropolitan — Non-metropolitan, Park and Jung (2019) (in Korean)

4 = Metropolitan — Metropolitan,
5 = No mobility (metropolitan)

Note 1: All variables are measured on a five-point scale (1 = very dissatisfied, 5 = very satisfied).
Note 2: Based on 14 panel waves; multicollinearity was tested using GVIF. Final variables were selected accordingly.
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Table 2. Construction of Job Mobility Variables

Job Mobility Type

Origin

Change in Change in Change in

Destination
Firm Location Firm Type Firm Size

No Mobility
M li -
(Metropolitan) etropotitan
X X X
No Mobility Non- ~
(Non-Metropolitan) Metropolitan
Wlthm-Reglon_Moblllty Metropolitan ~ Metropolitan
(Metropolitan) o o
X
Within-Region Mobility Non- Non-
(Non-metropolitan) Metropolitan Metropolitan
. . Non-
Non-Metropolitan Inflow  Metropolitan .
Metropolitan
O - -
. Non- .
Non-Metropolitan Outflow . Metropolitan
Metropolitan
Table 3. Model Specification
Category Reference Group Comparison Group
No Mobili Non-M litan —
Non-Metropolitan Outflow Model © Mobi lt},, on etropo. itan
(Non-Metropolitan) Metropolitan
No Mobilit Met litan —
Non-Metropolitan Inflow Mode oMo 1,1 y etropott an.
(Metropolitan) Non-metropolitan
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Table 4. Descriptive Statistics

Non-Metropolitan Metropolitan
vy N N Overall
o 6}
Mean
Total Mobility Outflow Total Mobility Outflow
Number of Observations 28,252 22,958 268 7,810 6,242 236 6,010
Job Satisfaction 3.62 3.61 3.64 3.70 3.69 3.61 3.66
(0.66) (0.66) (0.60) (0.60) (0.61) (0.71) (0.64)
Job Content 3.66 3.65 3.69 3.76 3.75 3.63 3.71
(0.69) (0.69) (0.68) (0.66) (0.67) (0.71) (0.68)
Wage 3.30 3.29 3.39 3.45 3.43 3.27 3.38
g (0.81) (0.80) (0.77) (0.77) (0.78) (0.87) (0.79)
Self-Development 3.49 3.48 3.61 3.61 3.60 3.55 3.57
p (0.75) (0.75) (0.71) (0.72) (0.73) (0.74) (0.73)
Interpersonal Relationshins 3.68 3.68 3.69 3.75 3.75 3.64 3.71
P p (0.67) (0.67) (0.59) (0.61) (0.62) (0.65) (0.64)
Welfare Benefits 3.62 3.62 3.66 3.73 3.73 3.56 3.66
(0.71) (0.71) (0.65) (0.67) (0.68) (0.74) (0.69)
Work Environment 3.57 3.55 3.62 3.68 3.66 3.56 3.62
(0.71) (0.71) (0.68) (0.66) (0.67) (0.74) (0.69)
Job Securit 3.66 3.65 3.69 3.76 3.75 3.64 3.71
Y (0.75) (0.75) (0.76) (0.73) (0.72) (0.72) (0.74)
Career Prospects 3.44 3.45 3.39 3.62 3.62 3.33 3.47
p (0.91) (0.90) (0.87) (0.82) (0.81) (1.00) (0.89)
Accessibilit 3.44 3.45 3.39 3.62 3.62 3.33 3.47
y (0.91) (0.90) (0.87) (0.82) (0.81) (1.00) (0.89)
Gend Male 44.9% 42.5% 52.6% 45.6% 43.7% 43.6% 45.8%
ender
Female 55.1% 57.5% 47.4% 54.4% 56.3% 56.4% 54.2%
High School or Less  18.8% 21.3% 14.2% 15.8% 16.4% 15.7% 15.8%
College 26.3% 27.6% 24.6% 28.8% 29.4% 29.2% 27.4%
Education University 49.4% 46.8% 54.9% 52.4% 51.8% 48.3% 51.8%
Graduate Schoolor o oo 400 639 30%  24%  68% 5.0%
Above
Small (1-49) 58.3% 61.8% 54.1% 57.5% 61.0% 55.9% 52.4%
Medium (50-99) 13.6% 10.4% 13.4% 14.9% 11.2% 14.4% 15.7%
Firm Size Mid-Large
0, 0, 0, 0, 0, 0, 0,
(100-999) 22.3% 20.0% 20.9% 21.6% 20.2% 20.3% 22.7%
Large (1,000+) 9.5% 7.8% 11.6% 8.2% 7.6% 9.3% 9.2%
Private 85.2% 88.0% 83.6% 81.6% 85.7% 78.0% 81.7%
Firm Type
Public 14.8% 12.0% 16.4% 18.4% 14.3% 22.0% 18.4%

Note: Independent variables are reported as means with standard deviations in parentheses, while control variables
are reported as percentages.
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Table 5. Results of the Baseline Model

Category Coefficient Standard P-value = Odds Ratio GVIF
Error
Job Content 1.30%** 0.02 0.00 3.66 1.30
Wage 0.86**  0.02 0.00 2.36 1.28
nd 4 Self-Development 0.67*** 0.02 0.00 1.96 1.40
ndependent
Varables oo ogee 002 o0 1ss 126
(Re‘f:re;ce: Welfare Benefits ~ 0.38**  0.02 0.00 147 1.28
Dissatisfied) Work Environment 0.35%** 0.02 0.00 1.42 1.35
Job Security 0.34%** 0.02 0.00 1.41 1.23
Career Prospects 0.25%** 0.02 0.00 1.28 1.39
Accessibility 0.10%** 0.02 0.00 1.10 1.22
Gender
(Reference: Female 0.05° 0.03 0.08 1.05 1.02
Male)
Education College -0.20%** 0.04 0.00 0.82
_(Reference: University -0.18%** 0.04 0.00 0.84 1.02
ngth :js(;m or Grai;‘i‘;ﬁj\f:o‘)l -0.14° 0.08 0.08 0.87
Firm Size Medium (50-99) 0.02 0.05 0.73 1.02
(Reference:  Mid-Large (100-999) 0.00 0.04 091 1.00 1.03
Small Firms) Large (1,000+) -0.07 0.05 0.20 0.93
Firm Type
(Reference: Public 0.25%#* 0.04 0.00 1.29 1.06
Private)
Within-Region
Mobility 0.07 0.05 0.16 1.08
b Mobility (Non-Metropolitan)
](; Iype Non'lz)/[s:frl‘:)s\?htan 0.10 0.17 0.53 111
eference:
W(ithin-Region Non-Metropolitan | ; 0.17 0.53 0.90 102
Mobility Inflow
(Metropolitan)) _ No Mobility 0.07 0.04 0.07 1.07
(Non-Metropolitan)
No Mability -0.07 0.08 0.41 0.93
(Metropolitan)
Financial Crisis -0.25 0.05 0.00 0.78
Year Dummy Mlnlglt;rg?age -0.32 0.06 0.00 0.73 Lot
McFadden R? 0.3246
Log-Likelihood -21267.19
Degrees of Freedom 29

Note 1: * p<0.1, * p<0.05, ** p<0.01, *** p<0.001.
Note 2: Values between 0.2 and 0.4 indicate a good model fit (McFadden, 1974).
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Table 6. Results of the Moderation Analysis

Non-Metropolitan Non-Metropolitan
Outflow Model Inflow Model
Categor ici ici
= (Eg:;g;frlzit Od‘_is Cluster P (ngzfrf':cclfrrg Odqs Cluster P
i) Ratio ] Ratio
Job Content 1.24 (0.03)***  3.46 1.25 (0.06)*** 3.48
Wage 0.83 (0.03)***  2.28 0.92 (0.05)***  2.50
Self-Development  0.61 (0.03)*** 1.84 0.73 (0.06)*** 2.07
Interpersonal o (g g3yess 164 0.23 (0.06)** 126
Independent Relationships
Variables Welfare Benefits ~ 0.39 (0.03)*** 1.47 0.23 (0.05)*** 1.25
Work Environment  0.35 (0.03)*** 1.42 0.20 (0.06)** 1.22
Job Security 0.32 (0.03)*** 1.38 0.33 (0.05)*** 139
Career Prospects ~ 0.19 (0.03)*** 1.21 0.34 (0.06)** 1.41
Accessibility 0.09 (0.02)*** 1.10 B 0.11 (0.04)** 1.12 B
Gender Female 0.07 (0.03)* 1.07 0.04 (0.06)** 1.04
College -0.19 (0.05)*** 0.83 -0.29 (0.09) 0.75
Education University -0.19 (0.04)*** 0.83 -0.21 (0.09) 0.81
Grai‘:itsos‘feh“l -0.17 (0.09)* 084 0.05(0.22)*  1.06
Medium (50-99)  0.08 (0.06) 1.08 -0.11 (0.10)* 0.89
Firm Size (I\qi:;;;%‘; 0.00 (0.04) 1.00 -0.05 (0.08) 0.95
Large (1,000+) -0.13 (0.06)* 0.88 0.05 (0.12) 1.05
Firm Type Public 0.24 (0.05)*** 1.27 0.32 (0.10)* 1.37
Job Content 0.50 (0.28)° 1.65 0.12 0.10 (0.29) 1.10 0.76
Wage 0.14 (0.25) 1.15 0.67 -0.10 (0.24) 0.91 0.71
Self-Development -0.23 (0.30) 0.79 0.50 -0.50 (0.29) 0.61 0.12
Interpersonal 3¢ 30y 0.70 0.25 0.10 (0.30) 1.10 0.76
Interaction Relationships
Effect Welfare Benefits  0.49 (0.25)* 1.63 0.10° 0.09 (0.25) 1.09 0.75
Work Environment -0.16 (0.29) 0.85 0.64 0.57 (0.28)* 1.77 0.06°
Job Security -0.33 (0.26) 0.72 0.32 -0.09 (0.23) 0.92 0.72
Career Prospects ~ 0.09 (0.27) 1.09 0.76 0.14 (0.29) 1.15 0.68
Accessibility 0.02 (0.18) 1.02 0.93 0.01 (0.18) 1.01 0.95
McFadden R 0.3785 0.3679
Log-Likelihood -14070.73 -3629.22
Degrees of Freedom 33

Note: * p<0.1, * p<0.05, ** p<0.01, *** p<0.001.
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Table 7. Comparative Analysis Across Models
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Baseline Model

Non-Metropolitan

Non-Metropolitan

Category Outflow Model Inflow Model
Coefficient Rank Coefficient Rank Coefficient Rank
Job Content 1.30%** 1 1.74%** 1 1.25%** 1
Wage 0.86*** 2 0.83*** 2 0.92%** 2
Self-Development 0.67*** 3 0.61*** 4 0.73%** 4
g‘;zrt‘:jgﬁ?:; 0.46%* 4 0.50%* 5 0.23%* 7
Welfare Benefits 0.38%** 5 0.78*** 3 0.23%** 7
Work Environment ~ 0.35%** 6 0.35%** 6 0.77** 3
Job Security 0.34%** 7 0.32%** 7 0.33%** 6
Career Prospects 0.25%** 8 0.19%** 8 0.34** 5
Accessibility 0.10%** 9 0.09*** 9 0.11%* 9

Note 1: Based on total effects.
Note 2: * p<0.1, * p<0.05, ** p<0.01, *** p<0.001.
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